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“Code of Practice in Times of 
Typhoons and Rainstorms”
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如因超強颱風引致「極端情況」，例如公共交通服務嚴重受阻、廣泛地區水浸、

嚴重山泥傾瀉或大規模停電，政府會審視情況，決定是否需要發出「極端情況」

公布。在政府發出「極端情況」公布後，除與僱主就「極端情況」下訂立有上班

協定的必要人員外，僱員在八號颱風警告取消後的兩小時，應留在原來的地點，

而非立即啟程上班。「極端情況」適用於全港，僱主與僱員必須留意政府的進一

步公布。僱主應盡早與僱員訂明有關颱風、暴雨警告或「極端情況」，以及其他

惡劣天氣下切實可行的工作安排。僱主應體諒僱員個別情況，並採納情理兼備及

具彈性的處理方法，以確保僱員安全、維持機構運作順暢及良好的勞資關係。

Under certain “extreme conditions” caused by super typhoons, such as serious disruption of public 
transport services, extensive flooding, major landslides or large-scale power outage, the Government 
will review the situation and decide whether it is necessary to issue an announcement on “extreme 
conditions”. Upon the announcement of “extreme conditions” by the Government, apart from 
essential staff who have an agreement with their employers to be on duty when the “extreme 
conditions” are in force, employees are advised to stay in the place they are currently in for two hours 
after cancellation of Typhoon Warning Signal No.8, instead of heading for work immediately.  
“Extreme conditions” are applicable territory-wide. Employers and employees should stay alert to 
further Government announcements.
Employers should work out with employees as early as possible the reasonable and practical work 
arrangements in times of typhoon, rainstorm warnings or “extreme conditions”, as well as under 
other adverse weather conditions. Employers should be considerate, sympathetic and flexible with 
due regard to the needs of individual employees to ensure the safety of employees, smooth operation 
of establishments, and maintain good labour-management relations.

www.labour.gov.hk
2717 1771 
(此熱線由「1823」接聽 
the hotline is handled by  “1823”) 

Offices of Labour Relations Division, 
Labour Department   
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